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Scoil Idsact Naofa
Anti-Bullying Policy

I acordunes with e sequirements of the Education {Weltire) Act 2000 ansd the soilde
of Babasviour waidelines issucl byt NEWE, the Board ol Management of Scoil lasael
Mzl schoel has adopted the following ant-bullying policy withim the fromeveark of the
sehool's overall code of behavaour, Thes policy Tully complies with the requirements of
the Awti-Badlving Procedwres for Privveey s Pose-Primary Schoods which were
published in Seplember 2063,

2 The Beaed of Managemenl recognises the very seaous natene of bullying and
the megative inpact thist 3k e livve e the Tives of popils aod s erefore Glly comumitied
tr the Following Koy peiseiples of best practee o peeventng and tckling ballying

el o

o A pasitive seboel culiure aod chimate which-
« s welconting of difference and diversity wnd s based an imclusivity:
o ereourages pupils fo disclose and diseuss incidents of bullying
Bekvonne an o nan-thrcatening crviranment; amd
e preinntes respectiul relaticonships across the school community.
s Lffective leidershap.
¢ A sthool-wide approwch.
s A shared onderstanding o what bullyimg 15 and 1s impact.
v Tmplermentation af edweation wnd preventecn strategees (including
AIWTLTEARS FNST0E mcasnres) that-
«  huld empathey, respect and resibrence v pugals; o
s exphicitly acddress e issoes of eyber-bullying and identtye-hased
Bl s tnctudimg n garicular homophobie god transphelse
bullying.
e Effeatrve sipervision and monitoging of pupbls.
«  Suppors lor stalf.
w  LConsistent seearding, investigation and foliow up of bullving bebavicar
fincheding use of established intervention strategies); and
o Onepoing evillution of the el Tectiveness of e anti-bullyang pobicy.
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2, In eccordance with the Ansi-Bullving Procedures for Privary and Pogt-Primary Schoels
ballying is defined as follows:

Bullylng is unwanted nepative hehaviowr, verbal, psychological or plhyslcal
condueted, by an individual or groap against saother persan (or persons) and
which is repeated aver tiwe,

The following 1ypes of bullying belavionr are included in e definition of bullying;

o deliberate exclusion, maliciows gossip and ether forms of relational ballying,

¢ ovber-bullying nnd

e identity-based bullying such s homaphobie bullying, rcist bollying, bl lying
based on o pesson’s mebership of the Traveller community and bullying of
thaose with disalilities or specil educational aeeds.

Isolated or erec-ofl incidents of migmional negative behsvious, inchuding a once-ofT
offensive of Tarful Lext message or other private messaging, deo wot {211 within the
definition of bullyimg and should be deall with, as appropriate, i sccordance with the
sehiool s code of behaviow,

Howeser, in the context of tiis policy, placing o once-off offensive or hureful public
message, inage o statement on o soctal network sive or other public forum where i
essage, image or stalement ean be viewed andior cepeuted by other people will be
regarded as bullying belaviour,

Negative bebaviour that does not meet this delinition of bullying will be dealt with in
accordance witl the school’s code of behayvioue.

Appendix 1 gives a list of specific examples of bullying behaviour. This list is not
exhaustive,

Addditional information on different tepes of bullying is sct oul in Section 2 ol the fu-
Bulfving Procedires i Primare aod Post- Prioay Sehools,

i As this is 2 primary school the tescher investigating and deating wath the pupil-to-
pupil bullying will sermatly be the class teacher (Procedures 6.8.3).
Mote: any teaches may act as a relevind tepeler il cireumstanses warrang i,

4 The education and prevention strategics (inchuling strategies specially aimed at
evber-bullying amd identity-based bullying) used by the school e as follows:
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Schanl wide apguroach
o Acschosl -wide approach Lo the festenng of respect of 200 members of the school
COmmuality.
v The promoties of Lhe value of diversity o address issues of prgjudice and stereatyping
anc highlight the unacceplability of bullying bahssiour.
s The tostering and enhancing el self-esteem of all oug pupils through both curnicalar
ool extras curnivobar activitees
v S1alf professwomals develog and wpskilling
e Supervision of pupils at all times drougloul e schoal day
o Development and promotion of an Ant-Builying/Friend week cacl schook ven
s The Ant-Bullying pohicy is discussed with the prpals and all parent(spauardsan(s
hiave secess to the policy as well as the Code of Cosduet
o Fneosrape noculiure of telling, wath particular empbasis o e imporianee of
bystanders, It should by made elear o all pupils tiat when they report ineadents of
bullying, they are not comsidered to be telling ales but are behaving responsibly
Implementation of curricubs
o The fill implementation of the SPHE curricwlum and the Walk Tall, RSE and Stay Safe
Programmes
«  Use recopnized progrums sucl as Friewds foe Lite, Incredible Years, Circle Time,

Links to ather policies

«  Code of Behaviour

»  Cluld Safeguardimg Statement and Risk Assessiment
= Supervisiom

« Acceptabie Lise Poley

= JCT Policy

«  Healthy and Safety Policy

&, The scheol’s procedures Tor investagation, follow up aml recording of bullying
tehavionr and the establishment intervention stelepics used by the schoel for dealing wirh
cases ol bullyving behaviowr are as follows:

The primary aim in mvestigting asd dealing with bulling is o resolve any issaces and to reslare, as far
as passible, the relationshaps of all partics wvolved.

Reporting of bullying belavieur

« Ay pupil may bring a ballying incident o any teacher which will b investigated by the
relevant seacher

= Any parent {s§ puardian (s) may bring a bublying mcident o the relevant seacher in the school

= Al reparts will be investiganed by the relevion teacher

»  Teaching and pon-teacher stal? whe witness bullying behaviour sust repart 1o 1l relevant
teacher
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[nvestigating and dealing with Incidents

« i the mvestigation and dealing with bullying the relevant leacher will exercise his ‘her
professioml judgment o determine whether bullying has accurred and how to resolve the
silLiLiion

» Al parties including parent{s)guardian(s] arc required to cooperate with the investigaticn

o Where possible, incidents should be investigated oulside the classraom o provide privigy

o When analysing incidents of bullying belaviour, the relevin teacher shoofd seck answers o
guestions of what, where, when, wh and wiy, When speaking o all parties Lhe relevant teicier
shomeledl ddo soima el andd ef Tectve manner

« M bullying behaviour is ocewrning in a gronp, all parties shoutd be mlerviewed separitely first

« 1ty he helpful w ask thase invalved o write down thear aceeunt of what has happenel

«  Parent(sppuardian(s) shonld he informed that e investgation is laking place as soon as
possible

o Where it has been determined that bullying behoviour bas taken place the eacher should mike
the pupil aware that be is not follewing the schoul roles and is i bresels of the Anti-Bulling
pulicy

o The teacher must bet all paries know that whey wall be menitoring the sirwdian

Follow ug and recarding

« I determining whether a bullying case has been adequately and appropriately addressed the
relevant teacher mug take the Tollowing fctors inte account within foor weeks:
Whether the belaviour has ceased
Whether any issues remain hetween all partics involved
Avhether Lhe relationship between all parties has heen restoned
Ay Teedback received from the pacties involvel

e Follow wp meetings shoad be arranged

o Where parent [s¥emrdian (s} are not satis ed that the sehool has dealt with a bullying case in
accordance with these procedures, the must be referred 1o, as appropriate, 1o the schools”
complaind paolicy

« I the event that the parent {5V guardion (s) hive exhavsted the complaints procedure, the school
st acvise of the gl to make a complaint to the Ombuadsnsm for Children

Recording of bullying hehaviour

Al bullying meidents must be recorded in o el manmer.

[nformal- pre-determination thad the bullying has eccurred
o Al stalT must keep aowrilten record of any incidenss wilnessed or reporied to them
» The relevant eeacher must be netificd of these incidents

e The relevant teacher must infort the privcipat of all ncidents being mvestigated and provide
records 1o be kept in the office

‘A Catfolic school in the Presentation Tradition’
SCOIlIOSAeTIAS @EMAINLCOM | WWW.STOSEPTTSTIRCU DT COTTT [ TVariy i e s




Scoll Josaef Viaofa
)

I

din nedicheatl  geoned

Formal Stage | — determination e bullving has occnrreed (after four weeks)

o Ifthe relevant weacher belicves tha bullyiag behaviour has eccurred afler an investigiation Tas
laken place, le/she will complere a repon, w inehede bisther Gndings of the investigation, the
strtegies adopted and the outcome of the istervention, as well s wny other selevant informatio

o AL documentation s 1o e retained in the oflice

Formal Stage 2- Appendix 2

Thie ralegvint teacher st use the reeording, templale 1o record the bullyving behiveaour in the Tollewing,
cIrcumsiances:

« I ocases where befshe consuders that the buflying behaviowr has not been adegquately sand
apprespritely addresscs within 20 sehoal days after hetshe has determimed that the bullying
beluviour occurred: and

o Where the school has decuded as part of the aati-baliying poliey that i cestain circumstances
the bullying behaviowr must be recorded immeduately

Al reparts are to be retained by the grincipal,

Estalalisledd bndervention sirategpies

w Teacher mterviesy with all popels

o Megotialing agrecments between pupds aod manitor progress
o Waorking with parent (8) guardian {5

o Mo Blame Approach

¢ Circle time

fi. The school™s programme of support for workiog with papils afected by bullying is as follows:
«  SPHE
«  Stay Safe
«  Walk Tall
o« Friendship Week
v Cicle Time

I e pupils recquite Tucther suppeat e sehoal will eodeavour to e with appropriate gencies
1 P i i

T Supervision and Maonitoring of Pupils

The Board of Management cenfirms thal sppropriate supervision and monitoring polacies and
practices are in place to both prevent and deal with bullying behaviour and to facilitale earky
ivention where possible.

A Catholic school i the Presentalion Tradition’
scoiliosaetias@gmail.com | wwhe,stjosepnsnscobn.eom | Holl ng. 15/ 148l



¢in ndicheall { geonas

8. Frevention of Harassment

The Bowrd of Manigement conlirms thal the schoal will, in accordanee with s obligation under
guadity legislation, take all such steps tad e reagomahly practical (o prevent the sexual harassmenl
af pupils or stafl o the harassment of pupils or stallalany of the ninge | arounls

4, This policy was adopted by the Board of Management o - dful / Ad 23
T T
10, This pelicy has been made available W scloal personned, published on the school website (o

where none exists, s olberwise readily accessible o parents and pupils on request) and provided 1o
the Parewts” Association (where vae exisis). A copy of tis palicy will be made avadlable o the
Drepartoent and the gatran 11 regquested.

il This policy and its implenentation will be reviewed by the Bowd of Management once
i every school vear, Writlen nelilication el the review has been completest will be made
avitilable 1o schonl pessonnel, published on the school website {or where none exists, be
oiherwise readily accessible 1o parents and pupils on request) and provided we the Parents”
Associntion (where one exasts), A recerd of the review and s omteome will be made available,

W reguested, 1o the patron and the Department. -
. - / A
Sumed:___z 07 /f’lmf A Signed; %ﬁéf f .Efl,fﬁ&i ;f
7 , -
{Chairpersen of Board of Mamagement} 4 Principat]

Délm'ﬂj—v{ﬂ Au 2 33 e .'- Lo 2

Dade of next review: 3 o r/ﬂl /4-1(.3 1y
¥
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Appendix |

Examples of ballveng behaviours
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Creneral belwsiours whicl apply

ol evpes of bullying

Homaplobic awd transgender

Hurassment based on any of the wine grownds in the
equality legislation

Physical agpression

[rimwaige o propery mame calling

Wiz callmg

Slapgemg

The production, display or circulation of wiitten words,
pectures or ather materials aimaed ol monidating another
[rErsin

Cffensive praffin

Extortion amtimidation

Insultingz or olfensive gestures

Monwverhal

Imvasion of personal space

Denmigration-spreading of mumoars, gossips o Bes o '
hurt another's reputation

Harassment-  contimedly  sending vicious, mean or
distrifting messiges o ndivical

Impersonation- — posting offensive or  aporessive
messEges under another person’s name

Fhamang- using  indlagwnatary  or vl words 10
provvake an onlise ol

Tockery- fooling  somweane  inte sharing  personal
imtornnskicn which you then post online

Outing- posting or sharing confidential information or
mages

Exelusion-prerposely excluding soameane Trom an onlime
g

Cwber stalkimg- sngong harassment and denigratson
thial canses o person considerabie Tear for histher salety
Silent phone calls

Albnsive phone calls, emiils or messages

Abusive communication throwgh secial media
Abusive website camments

Spreading sumors absol o person's sexintl arientation
Taumting a person of a different sexual arigstation
Mame ealling e, Gy, queer, feshian. used noa
derogatory manngr

Physical intmiedanion or altacks

Threats
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Race, naticnality, ctlinc o Discrsunation, prejudice, comments ar snsulls abow
backgromnd and membar of the colour, nationalioy, cultire, social  class, religous
Traveller commuanny belieds, ethimee or aweller background
«  Exclosions bascd os any of the above
Relataoma | This invelves manipulating redationships as a means of hillving,
| Hehaviours nclude:
«  Crossip |
«  laolation and cxclusion i
o Ignaring,
o Excluding
s Spreading rureonrs
= Breaking confidence
s Talking loud cnough s that the victing o Jicad
= The 'look™ looking at soemcone by aoway (o0 make them
Feel uneamtorable or vsmdisred
Sexual ! »  Usweleome or nappropoale sesual  comments or

ouching
«  larassmenl
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Appondix 2
Template G vecoriling bullving belhavionr
1. Name of pupil being bullied and class group

Name_Class

2,

Nare(s) and class(es] of pupills] engaged in bullylng behaviour

3 Semrer of ballying concemireport (uck relesant
boxfes))®

. Laeatbing ol menderts Jhek relevant
hoxfes)*

Pupil concemnmi [ Play ot

Hlser Fropil 7 - 7 ; Classroom

Pareat - Corziden ‘
mi_;_.f\:l_m}r - "'|ch.~;

Other B 7 ‘y"huul ks

lfl\hi‘ -

5, Name of persanis) who reported the bullying concern V
b, Type of Bullying Rebavigur [Lick relevant besfos)) *

Pliysical ;‘\buﬂwm Cyher- I'-nlng,um. I

l, Tt tidlavtecan

Malicions lLlua i

— et}

Ot (g5 il l

rh'llll‘l"L 1o Frparty

lmlalmluj \'_hmun

Mame ( .1Iln|b

K

“Homophebic] DusabiligSEN] Racist Membersiap of
o telintesd Traveller commmmiiy
8 Brief Description of bullying behavigur and its impact
9, Details of actions taken

Wihere behaviaur Is regarded as identity-based bullylng, indicats the relovant categary:

Crher specily)
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Signed_ |Hatavant Teacher| Date

Date submstted 1o PrincipalQeputy Frincipal »

I Note: The categories listed i the tables 3, 4 & 6 are suggested and schools may a8d to o amend
these Lo Swil Their oowm circaismsia poes,

Appendix 3

Cureicular Resources and Supports

«  Cool School Programme: A Fricnd in Deed
o HUP2LIS

o Be Safie- Be Web Wise

«  Think Before you Chek

o Let's Vight It Together

= Webwise

o Cirowing Up LGHET

« atand Up Programme

o The Trust Pack

«  THLE Yellows Flag Progromme
s Fecko
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Appendin §
Mractivad tepss Qe Banilling o positive sehool coltore smed elinae

The following are sume practical lips for fmmediate actions thil can be ken to help hailad o
positive schoot coliwre and climate amd o help prevest ad ekle lsullyimge behaviour,

Madel respestiuf behaviowr to all members of the schuool coTLneny st all mes.

Explicitly teach pupals what respeetful language and sespectful behaviour looks Tike, acts
hike, sounds like and leels like i class and aroosl e sehool .

Diesplay key respect messages i ¢lassraoms, i assembly arens aond aroumd the sufionl.
Priany’ wety L k

lvwolve pupils in the development of these messages, '

Catel thes betmg wond - soatice andd acknowledee desived respeetiul beliseiour by
&y i s g

providing positive atiention

Consistently tackle the use of discrinmatory and derogatory languegee i the schaasl — s
meludes homophaobie aml ecist lnnguage and lnguage that is belinling of pupils with
disability or SEM. Give constructive Teedlnck to pupils when eespectful belasiour
respectlul language are absenl. Have a system o encowragernent ind rewitrds o promate
desived behavions aad compliance with the school rules and roulines. oo

Explicitly teach pupils abeul the approprate wse of social medis.

Positively encournge pupils te comply with the school rufes on mobile phone and internet
use, Follow up and follow through with pupils who fgnore the rules. .

Actively invalve parents andfor the Parents" Association i awareness TSI LTI RS

arousd socal vl

Actively promote the right of every member of the sehool community tn be safe and secure
m schoal. Highfight and explicitly teach school reles in puptl friendly linguage in the
classroom and in comman angs.

Al stafl ean actively watch out for signs of bullying
behaviour, Fusure there is acdeguate plavaroundfsehon]
yardfowtdoor supervision s

School stadl can get pupils to hielp them toidentify bublving “hot spots™ and “hot
tirees™ for bullying in the school.so
«  Holspots temd o be in the playprovndfechool yardfouldoor areas,

ehanging roons, corviders and other arcas of unsiroctured
SUpeErvision,
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o Hot mes again fend o B tones where there s less stnactured supervisaon
such as when pupils zre e the playproundschoal yand ar moving
classronms
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Appendix 4 Checklist for annual review of the anti-bullying policy and its
implementation

Scoil Iosaef Naofa, 157181

The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying
policy and its implementation. The following checklist must be used for this purpose. The checklist is
an aid to conducting this review and is not intended as an exhaustive list. In order to complete the
checklist, an examination and review involving both quantitative and qualitative analysis, as
appropriate across the various elements of the implementation of the school’s anti-bullying policy will

be required.
Yes /No

Has the Board formally adopted an anti-bullying policy that fully complies with the | Yes
requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools?

Has the Board published the policy on the school website and provided a copy to the | Yes
parents’ association?

Has the Board ensured that the policy has been made available to school staff (including | YES
new staff)?

Is the Board satisfied that school staff are sufficiently familiar with the policy and | YES
procedures to enable them to effectively and consistently apply the policy and procedures
in their day to day work?

Has the Board ensured that the policy has been adequately communicated to all pupils? YES

Has the policy documented the prevention and education strategies that the school applies? | YES

Have all of the prevention and education strategies been implemented? YES

Has the effectiveness of the prevention and education strategies that have been | YES
implemented been examined?

Is the Board satisfied that all teachers are recording and dealing with incidents in | YES
accordance with the policy?

Has the Board received and minuted the periodic summary reports of the Principal? YES

Has the Board discussed how well the school is handling all reports of bullying including | YES
those addressed at an early stage and not therefore included in the Principal’s periodic
report to the Board?

Has the Board received any complaints from parents regarding the school’s handling of | NO
bullying incidents?

Have any parents withdrawn their child from the school citing dissatisfaction with the | NO
school’s handling of a bullying situation?

Have any Ombudsman for Children investigations into the school’s handling of a bullying | NO
case been initiated or completed?
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Has the data available from cases reported to the Principal (by the bullying recording | YES
template) been analysed to identify any issues, trends or patterns in bullying behaviour?

Has the Board identified any aspects of the school’s policy and/or its implementation that | NO
require further improvement?

Has the Board put in place an action plan to address any areas for improvement? N/A

Signed ( Zm' -/3 P Rk Date 22/01 2024
Chairperson, Board of Management

Signed
%ow %@//)
LY
Principal DATE: 22/01/2024
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To: Patron Bishop Crean, Pupils, Parents and Staff:

The Board of Management of Scoil losaef Naofa wishes to inform you that:

* The Board of Management’s annual review of the school’s Anti Bullying Policy was completed at the Board
meeting of 22/1/2024

* This review was conducted in accordance with the “Checklist for Review of Ant-Bullying Procedures For
Primary and Post-Primary Schools published on the Department’s ‘website www.education.ie

- Byrne
Signed ‘Zﬁ/ ! / Date 22/12024

Chairperson, Board of Management

Signed % - Date 22/1/2024
ow W

4 / Principal/Secretary to the Board of Management
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